Background to case of

Residential Child Care Officer, Children's State~-

~

August 2006: Young woman aged 17, previously resident at a

Chil dr~n~l~~ ~n;;:he

time living in the UK, made a telephone disclosure that she was pregnant to a member of the
Children's Service Leaving Care Team (Grace Little). The young woman stated that she
believed the father to be
a current member of Children's Executive staff, who had
previously worked at the residential unit (Heathfield Children's Home) where the girl had
occasionally resided.
had been her
She reported that she and
had met
at a night club some six weeks ago (not a pre-arranged meeting). She had been drinking, they
left together and later had sex. She was six weeks pregnant at this point. The officer stated that
she would have to pass this information on immediately, and then went on to provide
appropriate advice and support to assist the girl (including attempting to make arrangements for
her to return to Jersey).

e

On the same day Grace Little reported this information to her line Manager (Danny Wherry),
of La
Also informed were Tony le Sueur, Children's Service Manager,
Preference, where
was working,
, and Alison Fossey, DCI,
States of Jersey Police Family Protection Unit.
At this time staff (including
and children from La Preference were on holiday in France.
issued an immediate instruction that
was to be removed from the party to a hotel in the
nearby town pending the arrangement of transport to return him to Jersey as soon as possible.
ordered to have no contact with group or the young woman.
08.06 (the next day) Strategy discussion 2.00 p.m. Danny Wherry, Grace Little,
immediately on return to
Alison Fossey. Actions agreed: Suspend
Jersey: Grace Little to maintain contact with young woman; Alison Fossey to consult Law
Officer to establish if criminal offence committed (subsequently confirmed no criminal offence);
investigation to take place. HR advice sought- advised that if facts admitted, and staff member
offering immediate resignation as a consequence, then best possible outcome was to ask him
to put in writing his resignation and the reason why. In this way the police and HR would be
able to keep the information on record and could utilise it if
ever attempted to work with
children again in Jersey.
08.06 (the next day)
returned to island. Meeting held 11 .00 a.m. between
and union
rep , Danny Wherry and
confirmed he had had a sexual relationship with the
young woman. He was told that this was an act of gross misconduct and his position as an
employee was untenable.
accepted this and tended his resignation with immediate effect.
then wrote and signed a letter of resignation which stated:
Th is was accepted.
"I
have been made aware that (the young woman) has disclosed that she is pregnant with
my child. I accept that this is likely and admit to having sexual relations with her. I further accept
that this is an act of gross misconduct. In view of the above I hereby tender my resignation
effective immediately." (signed by
and union rep.)
was required to immediately return ID card , keys etc and was escorted from the premises.
August: letter sent from HR confirming termination of employment.

Subsequent to these events contact was maintained with the young woman and she returned to
Jersey shortly afterwards, when she was supported by local services in making appropriate
decisions about her future.
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